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Situation in the Lithuanian Baltic Sea fishery. Some insights into how to attract youngsters in the sector.  
 
The Baltic Sea fishery is carried out off shore and along the coast. In the Lithuanian fleet, vessels below 
12 m are by far the most numerous, amounting to 101 vessels or over 70 proc. of the total.  
 
The most important species for Lithuania are cod, sprat, herring, flounder and salmon. After declining by 
30% to 25 tonnes between 2007 and 2011, the total of Lithuania’s quotas in the Baltic Sea have been 
largely stable since 2012, hovering around 20 tonnes. Quotas have tended to move in different directions, 
with the quotas for herring and sprat increasing since 2012, while those for cod and salmon going down. 
Catches, on the other hand, increased by 12% to 18,700 tonnes between 2012 and 2016. However 
employment in the Baltic Sea fishery has tendency to decline.  
 
We, as other Member States have difficulties in attracting new generation. In the large-scale fleet, 
operating in Baltic Sea the most dominant age class is 50-64-year fishers and they accounted for almost 
62% of total employees in this fleet (2015), whereas 25 to 49-year class is dominant covered only 27%. In 
small scale segment the situation is a way better – 25-49-year-old fishers and this class covered 62% of all 
small-scale employees. 
Lithuanian fishermen indicate these main reasons: work is hard and dangerous, working conditions are 
tough and income poor or insufficient: in the 2015, the average wage in Lithuania was €714 per month for 
all type of economy and €618 per month for the overall agriculture, forestry and fisheries sectors, while the 
Small-scale coastal fleet had an average €472 per month per FTE, Large-scale fleet – €832 per month per 
FTE. 
 
For LT entrepreneurs to find a proper work force, especially where work conditions are hard is a challenge 
in all sectors because of a large scale emigration to other countries. Young and healthy Lithuanian is likely 
to choose to leave the country to look elsewhere where he / she could expect an incomparably bigger 
salary for the work under the hard conditions. The emigration is a big problem in our country not let alone 
a fishery sector, which is tend to be considered as an object of national heritage.  
 
Under the Lithuanian EMFF Operational programme (OP) for 2014-2020 by the year of 2023 we have 
committed to create 19 new employment / jobs (in full time equivalent) in the fisheries sector, and to 
maintain 466 jobs (FTE). In order to achieve this goal implementing the EMFF measures we have set out a 
selection criteria for the projects of the measures under the UP1 (Promoting environmentally sustainable, 
resource–efficient, innovative, competitive and knowledge–based fisheries). In order to get higher rank as 
projects are being selected to grant a support they can undertake commitment to create new jobs by the 
time of completing the project. What we can see is that Baltic sea fishery enterprises applying for support 
of EMFF are very reluctant to pledge to create new jobs in the fishery – they are not optimistic about the 
future of their business about the state of the stocks and quotas etc. 
 
The way to make this profession more attractive for youngsters is boosting of the economic sustainability 
of the fisheries enterprises, there competitiveness, improvement safety and working conditions.  
We are introducing measures under the EMFF OP 2014-2020 to improve working conditions, to support 
investment in to selective gear, or added value of catch. 
The main working tool influencing work conditions is a vessel. Lithuanian Baltic Sea fleet is obsolete, not 
energy-efficient and environmentally-friendly. Modernisation or improvement of these vessels often 
neither technically possible nor efficient and do not worth it. The possibility to change very old vessels 
would be very important for Lithuanian fishermen.  
In a view of discussion over the future of the EU support for fishermen (post 2020) we would suggest these 
type of measures: 

 investments on board or in equipment or replacement of old vessels (including improvement 
of hygiene, health, safety and working conditions, enhancement of energy consumption, limitation of the 
impact of fishing on the marine environment and adaptation of fishing to the protection of species);  
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 investments that improve the quality and / or add value to fishery products (including the 
processing, marketing and direct sale of their own catches and diversification of fishing activities);  

 schemes for compensation (for temporary cessation of fishing activities, damage to catches 
caused by mammals and birds);  

 use of innovation and a good practice of science knowledge for fishing sector needs. 
 
We would also like to speculate over a measure that would be “analogy” to that Rural development 
measure of early retirement of farmers – “early retirement of fishermen” which would have include not 
only transmission of fishing rights and vessels from older fisherman to his younger successor, retirement 
allowances but also a support for young fisherman for new vessel or at least for modernisation of that old 
transmitted by the retired fisherman.  
 
 
 
 
 


